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Newgrant
links UCF,
Valencia
Valencia Community College and UCF
will soon begin a new cooperative arrangement to further enhance the educational success of Valencia students
who transfer to UCF.
This cooperation is possible because
of recent approval of a five-year Title III
grant from the U.S. Department of Education totalling $2.5 million. The college
has already earmarked $430,000 to support the first year of activities.
This program, designed to improve the
transfer process, is important to both insitjtutions because of the large number
of Valencia students who transfer to
UCF to complete their four-year degrees. Currently, Valencia supplies
about 25 percent of juniors who attend
UCF, making it UCF's largest single
source of upper division students.
During the next five years, Valencia
and UCF will concentrate on enhancing
four areas of student service. The first
area is faculty development, and it will
focus on helping faculty communication,
critical thinking and research skills.
Also, the program will introduce faculty
to new technologies used in instruction.
The second area involves linking Valencia's student advisement and financial aid systems with those at UCF.
Through this linkage, Valencia students,
without ever having to leave Valencia's
campuses, will be able to plan all four
years of their educational program, including their two years at UCF.
The third area involves improving educational planning by creating research
programs which give the faculty at both
institutions feedback on their instructional programs.
The fourth area provides for the joint
use of facilities, equipment and library
resources. Through this effort, students
will be able to use computers at both Valencia and UCF to determine which library books and resource materials are
available at both institutions.

Quotable
Civility is a desire to receive it in turn,
and to be accounted well bred.
Francois De La Rochefoucauld

For Faculty and Staff

August 10,1988

President asks BOR to sustain
progress with 1989-90 funding
Noting the strides UCF has made and
offering thanks for support previously
granted, President Trevor Colbourn
urged the Board of Regents late last
month to help sustain progress in 198990 by accepting budget priorities ranging from improved pay for faculty and
staff to start-up funding for the planned

film program.
Colbourn, who addressed a Board of
Regents Legislative Budget Request
session on July 28, spoke first about
general UCF needs. He urged continuing
legislative support for enhanced faculty
salaries, as well as improvements in Administrative and Professional and USPS

Proposal accepted
Tina Renee Jordan of Orlando says "yes!" to Kenneth James Barr of
Casselberry, moments after Ken publicly proposed to Tina from the
podium at Summer 88 Commencement. The ceremony was interrrupted to give Ken, a summa cum laude finance major who plans to attend
law school, the chance to pop the question to Tina, the top graduating
student in UCF's College of Engineering. "Commencements are times
for looking to the future, and I want to spend it with one person here
today. Tina Jordan, I love you. Will you marry me?" Ken declared. The
proposal drew cheers from graduates, parents and friends at the
morning ceremony.

salaries, which "remain far below competitive salaries in Central Florida, causing high turnover, creating high costs to
search for and train new employees,
and contributing to less than satisfactory morale among our long term and dedicated workforce."
In addition, Colbourn requested:
• implementation of the recommendations of the BOR's Equity Study Com- .
mittee for allocating new funds more
fairly among the nine state universities,
• implementation of the Board approved funding method for branch campuses and centers that would fund the
added costs of their operations,
• greater administrative and staff support to deal with growing workloads
fueled by increases in enrollment, sponsored research, and authorized instructional positions,
• support for the Small Business Development Center program throughout
Florida,
• increased Library staffing, and
• a higher ceiling on graduate enrollment to accommodate growing demand
on both new and old advanced degree
programs.
Colbourn also built a case for special
funding for laser research, the budding
film program, the Sinkhole Research Institute, international studies, and improvements in teacher education to
meet state goals.
The final special request was for
$500,000 to help UCF's College of Education meet enrollments that have
grown by 12% and 28%, respectively, in
the past two years.Additional faculty
are needed and enrollment limitations
must be modified, Colbourn said, if UCF
is to contribute meaningfully to the state
goal of having Florida universities produce 60% of the new teachers by 199293.
In action affecting UCF, the Board authorized Chancellor Charles Reed to approve any lease agreement involving
construction and operation of an amphitheater by private interests on UCF
property. UCF and Zev Buffman, a producer and businessman who has

(Continued on Page 5)

Both commencement speakers urge: 'Start a legacy'

JOEL S. STAHL

Two speakers at Summer 88 commencement had a common thought for
graduates: Start a legacy.
From Jane Healy, successful young
newspaperwoman, the challenge was,
"You can still make a legacy of your
own."
From Joel S. Stahl, retired industrialist-inventor with strong ties to his own
alma mater, the focus was on the institution. He was encouraging graduates
to help UCF create its own legacies.
A native of Youngstown, Ohio, and
graduate of Ohio State University, Stahl
recounted his adopting a student effort
to build a bobsled that could be entered
in the Olympics. His university was famous for other athletic teams for many
years, but bobsledding had to be started from the point of building the vehicle
itself, he said.

The Ohio State entry did get into the
games at Calgary last winter and came
within two one-hundredths of a second
of winning a bronze medal.
"You have to start a tradition some
time and I am looking forward to UCF being one of the great institutions of the
future", he said.
Healy, associate editor of the Orlando
Sentinel and 1988 winner of the Pulitzer
Prize for editorial writing, said when she
graduated from college in 1971 she was
among the Baby Boomers who flooded
the job market.
The graduates before her belong to
the era of "Baby Busters" but their problem will not come until they are in the position of trying to hire employees when
there are more jobs than people to fill

(Continued on Page 8)
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Army ROTC shifts
office and classes
across campus
The Army ROTC office and classes
have been shifted to the east side of the
campus over the summer, while two officers completed their UCF assignments
and were transferred. One position has
been filled.
Major James Armstrong completed his
assignment at UCF and on June 1 was
reassigned to the National Guard Bureau in Washington, D.C.
Armstrong's place as instructor of military science has been taken by Captain
Eddie Cole, formerly a float bridge commander with a National Guard company
at Martin, TN.
Captain Harold Burns completed a four
year assignment as a classroom instructor and on July 27 left to serve at
the joint training center in Fort Smith,
AR. With his leaving the office complement was reduced to 10.
The unit has acquired TC 522, a portable building near the College of Engineering's CEBA I building, for its new office. The office was formerly in Humanities and Fine Arts Room 209. The campus telephone number, x2430, remains
unchanged.
Military science classes have been
consolidated in CEBA Room 187. They
formerly were scattered in different
buildings. Drill training has been moved
from Driggers Field close to H&FA to the
lower soccer field on the opposite side
of the campus.
The Army ROTC has had a presence
on campus since 1981 and last year
reached a peak complement of 227 cadets. Approximately the same enrollemnt is expected for the fall term, a
spokesman said.

Football team
starts practice
The football team began a rigorous
training schedule this week, determined
to improve on last year's 9-4 season that
ended with the Knights reaching the
semifinals of the NCAA Division II
playoffs.
Head Coach Gene McDowell plans to
have his squad on the practice field two
and three times daily in preparation for
the Sept. 2 season-opener against Daytona Beach rival Bethune-Cookman College. That Central Florida Classic will
take place in the Citrus Bowl beginning
at 7 p.m.
An intrasquad scrimmage in the Citrus
Bowl on Friday, Aug. 26 at 7 p.m., will
provide a public preview of what the
Knights can do against the B-C Wildcats.

Energy auditor
offers services
A certified energy auditor has joined
the staff of UCF's Small Business Development Center to develop a training and
awareness program for clients.
Alice M. Lewis will oversee a variety of
services targeted at the energy needs of
business. Included are energy audits,
conservation training, counseling on
costs and benefits of sound energy
practices and directing clients to available funding.
The program provides an understanding of ways electricity and fossil fuels
can be used most efficiently and effectively and steps to keep energy costs
down.
The new service is free upon request.
Appointments with Lewis may be made
by calling the center, X6808.

Official memoranda
To:
From:
Subject:

Publication of these memoranda and announcements about University
policy and procedure constitutes official notice to faculty and staff

Faculty
Barth Engert
Graduation Reminder for Seniors

Your assistance is requested in reminding graduating seniors that Aug. 26, 1988 is the deadline for filing the "Intent to
Graduate" form in the Registrar's Office, Administration Building, First Floor.
For further information they may call 275-2842. Thank you.

To:
From:

Deans, Directors & Department Heads
Joseph Gomez, Comptroller
Finance & Accounting
Payment of Vendors by State Warrant

Subject:

Section 215.422 F.S. defines terms used in the 45-day
time limit for the payment of invoices. The chapter clarifies
the provisions for waiver of the requirement for payment of interest when required.
Following major changes involving departments are:
*

Payments to vendors cannot be delayed because of computer breakdowns, insufficient
cash or budget releases.
* Approval of goods or services received by the
department must be made within 5 working days
unless bid specifications and/or purchase orders
specify otherwise.
* Running of time will begin when delivery by the
vendor is made to the location designated on the
purchase order and/or bid specification, rather
than when the receiving report is delivered to Finance and Accounting. Consequently, invoices
received by designated departments should be
dated.
* University is authorized to make partial payments to a contractor upon partial delivery of
goods or services when a request for partial payments is made by the contractor and approved
by the University.
As you know, the University and the State Comptroller's
Office each have 15 days to file the voucher and to process
payment. An additional 15 days is allowed to cover exceptional circumstances.
If the University fails to pay an invoice within 45 days, it is
liable to pay to vendors an interest penalty of one percent per
month. The 45 day period begins upon receipt of an invoice
and the goods. Departments will be charged for interest payments when it is determined to be the result of departmental
delays.

To:
From:
Subject:

University Community
Hugh Ivie, Director
Environmental Health & Safety
Lead in Drinking Water

New federal regulations require public water systems to
notify water consumers that they may be affected by lead in
their drinking water even if the system's water meets the lead
standard. This change was mandated by the 1986 amendments to the federal Safe Drinking Water Act that prescribes
the following notice:
The United States Environmental Protection Agency (EPA)
sets drinking water standards and has determined that lead is
a health concern at-certain levels of exposure. There is cur-

Quotable

rently a federal standard of 0.050 parts per million (PPM).
Based on new health information, EPA is likely to lower this
standard significantly. Pari of the purpose of this notice is to
inform you of the potentially adverse health effects of lead.
This is being done even though your water is not in violation
of the current standard. EPA and others are concerned
about lead in drinking water. Too much lead in the human
body can cause serious damage to the brain, kidneys, nervous system and red blood cells. The greatest risk, even
with short-term exposure is to young children and pregnant
women.
"Lead levels in your drinking water are likely to be the highest:
1. If your water system has lead pipes, or
2. If your place of occupancy has copper pipes with
lead solder, and
a. if your place of occupancy is less than five
years old, or
b. if you have soft or acidic water, or
c. if water sits in the pipes for several hours."
From 1900 through the 1930's, lead pipe was used for interior plumbing. Since then, copper pipe with lead solder joints
was used. However, since 1986 lead-free solder and
lead-free materials are now required by federal law for use in
all new plumbing and plumbing repair. To find out if the plumbing in your place of occupancy contains lead, you can try
scratching the solder joint with a hard piece of metal. Since
lead is a soft material it will show the scratch mark, revealing
a shining underpart. If this identifying mark is discovered,
you may want to have the water coming from your tap tested
by a state approved laboratory. Since lead cannot be seen in
water, this is the only definitive way of personally determining
the levels of dissolved lead in your water. UCF tests the water they are supplying you periodically and it constantly runs
about 4.5 times less than EPA standards. (EPA allows 0.05
PPM and UCF's is considerably less than 0.002 PPM).
There are ways to lessen your exposure risks to lead in water and that is to use only your cold water faucet for drinking
or cooking. Since hot water dissolves lead more quickly than
cold, you could flush out the cold water faucet prior to each
use. Flushing out a cold water faucet means to run the water
until it gets as cold as possible before using it. This normally
takes two to three minutes.
Finally, if plumbing repairs or other plumbing work is done,
make certain that only lead-free solder and other lead-free
materials are used. We will do this on the plumbing we are responsible for, but our off campus customers must assume
the responsibility for their own plumbing. This requirement is
now a federal law.
For further information regarding the drinking water supplied by UCF you may contact the Environmental Health and
Safety Department, Mr. Hugh Ivie at X5323. This information
has been supplied upon tne request of the EPA and meets
the EPA's lead in public drinking water notice requirement under Section 1417 of the Safe Drinking Water Act amendments
of 1986.
The US EPA has a toll free hotline 1-800-425-4791 that you
may use to obtain further information from them regarding the
Safe Drinking Water Act.

To:
From:
Subject:

All Personnel
I. E. Knight, Director
Records & Registration
State Employee Registration Fall 1988

This is to advise that all regularly admitted State Employees, Faculty and Staff using fee waivers are scheduled to
register from 1600-1900 on Aug. 19, for Regular Registration

The following
highway traffic statistics
were compiled by the

Natural abilities are like natural plants,
that need pruning by study.
Francis Bacon

National Safety Council
A man who qualifies himself well for his
calling, never fails of employment.
Thomas Jefferson

They are able because they think they
are able.
Vergil
Action may not always bring happiness;
but there is no happiness without action.
Benjamin Disraeli
Be civil to all; sociable to many; familiar
with few.
Ben Franklin

Motor-Vehicle Deaths by Type of Accident,
and Changes, 1976-1986
Accident
Types

1986
Total

Total
47,800
Pedestrian
8,200
Two-vehicle
20,900
Railroad
600
Pedalcycle
1,200
Noncollision
13,600
Fixed object
3,200
Animal, other....
100

Percentage Change

Numerical Change

1985-1986 1976-1986 1985-1986 1976-1986
+ 5%
- 2%
+ 5%
+ 20%
+ 9%
+ 5%
+ 19%
0%

+ 2%
- 5%
+ 4%
-42%
+ 20%
+ 5%
0%
0%

+ 2,200
- 200
+ 1,000
+ 100
+ 100
+ 700
+ 500
0

+ 800
-400
+ 800
-400
+ 200
+ 600
0
0
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Employee of the Month

Peggy Ferrante is known as
'mother1 at UCF-DB campus
By JOANNE OGBURN
When she isn't huddled in front of one
of her computers, Margaret, "Peggy"
Ferrante can usually be found spreading
sunshine under the bubble dome at the
Daytona Beach campus.
As an administrative assistant, she is
often buried in budget reports, but Peggy always manages to have a smile on
her face and a kind word for her coworkers.
Peggy has'eamed the reputation of
"mother" of the Daytona Campus because she is so warm and generous.
Co-workers seek her out for answers to
work-related questions, and students
have discovered that Peggy is a good
listener. She never fails in making people feel a little happier by the time they
leave her office.
Born in the South Bronx, New York,
Peggy and her husband Joe left New
York after tiring of such.big city headaches as the subway. They moved to
South Carolina where Peggy and Joe
took jobs at the University of South Carolina at Aiken. After 10 years in South
Carolina, Joe decided it was time to retire to Florida.
Peggy, however, was attracted to the
University of Central Florida at Daytona
Beach when it was moved into a new
joint-use building in January, 1987, and
had the credentials to fill an opening.
Her job, she says, is "a conglomeration of finance and accounting, purchasing, physical plant, mailroom, telecommunications, and anything else you
can think of." People with whom she

communicates at the main campus in
Orlando have complimented her friendly, patient handling of business matters.
She smiles easily and makes friends
effortlessly. She also has that rare quality of bringing out kindness in other people. She frequently makes office visitors and students smile and feel good,
too.
"Peggy's cheerful optimism makes her
fun to work with. One of her best qualities is an upbeat, optimistic view of life
that seems to be contagious to others,"
said Dr. Sarah Pappas, director of the
Daytona Beach campus. "Peggy caresabout people and treats others the
same way she would like to be treated."
Pappas often calls her "Peg O' My
Heart."
Peggy and Joe now live in Ormond
Beach, just north of Daytona Beach.
They have recently installed a spa and
enjoy their backyard swimming pool with
their son, Frank, who has his eye on a
military career with the Marine Corps.
In the evenings when Peggy is not
helping care for her 91-year old motherin-law or visiting a sick neighbor, she
and Joe can often be found strolling
along the shore of the Atlantic, enjoying
the tranquil ocean breeze.
Every now and then Peggy will bring
to her co-workers a wonderful pasta
dish or red gravy. That usually prompts
a loud, happy chorus of "Thanks Mom."
(The writer is an executive secretary
at the Daytona campus and coworker of
the Employee of the Month.)

Center provides a welcome link
for students from other cultures
They come from around the world with
a single ambition: to improve their skills
in English. The class roster reads like a
roll call of nations: China, Japan, Turkey, Saudi Arabia, Kuwait, Thailand,
Jordan, Venezuela and Panama.
Housed in a temporary building on the
University of Central Florida campus,
the Center for Multilingual Multicultural
Studies has in little more than six
months established itself as a welcome
link in the cultural transition of international students.
Conceived of the need for some students to upgrade their English skills, the
center began by offering 15-week noncredit classes in reading and writing,
plus optional courses in accent reduction and preparation for TOEFL(Test of
English as a Foreign Language), required before an international student
may enroll in regular academic courses.
Instruction is offered at four levels,
from beginning to advanced. Special attention is given to prepare students for
academic coursework in their particular
fields of study. Admission to the center
does not guarantee admission to UCF.
And, while most students in the program
pick up their own $1,750 tab for the
course, some are subsidized by corporations. Tuition for two currently enrolled
students is paid by Saudi-American Airlines and Arabian Oil, for example.
Since its beginnings last fall, the center has also taken on the job of teaching
the rudiments of foreign trade and commercial Spanish in evening classes for
area businesspersons and others in the
community who have expressed interest. The programs are conducted in association with Valencia Community College and UCF's College of Extended
Studies
Still another role has been added this
summer, as host to visiting French students who desire "to have a cultural ex-

perience in America," as one so aptly
put it in applying for the 4-week program. Half of the students' time will be at
UCF in classes and field trips; the remaining two weeks will be spent with local families in fulltime culture absorption.
The group's itinerary includes visiting
UCF classes, field trips to local attractions, radio and TV stations, corporations, Cape Canaveral -- and the Orange
County jail. They also will be exposed to
golf American-style with five 2-hour lessons on campus.
Dr. Consuelo Stebbins, director of the
center, makes initial contact with potential English language students through
the UCF admissions office. When an applicant indicates weakness in English
she includes information on the center
in the reply from admissions. "This sort
of piggybacking has been very successful. We find that many of those applying for degree programs at UCF do
not have the required TOEFL score."
The response to date has been "very
satisfying," she said.
In addition to the French students now
on campus, the center will welcome a
second contingent in August, this time
from the French-American Study Center
in Lisieux. The 15 students will be immersed in a 4-week TOEFL prep program. The visit will be a switch of sorts
for Dr. Karl-Heinrich Barsch, UCF professor of language, who in the past has
taken groups of local students to Lisieux for similar studies in French.
Stebbins, whose doctorate is in multilingual multicultural education, has added still another wrinkle with an "adopt an
international student" program.
"Students for the most part are terribly
lonely when they arrive from home. It is
a period of adjustment. We try to ease
the transition as best we can."

PEGGY FERRANTE, administrative assistant, UCF/DBCC, quickly became known for her helpfulness to all who enter the administrative office at the Datyona /Beach campus.

Momentum of Dick Pope's genius

All corners of the world seek
advice of Tourism Institute
Why dont more Americans visit
Spain, where 47 million visitors annually
make it the Numero Uno tourist destination in the world?
It could be because of the well-known
logo of the sun above the word
"Espana," which connotes a land not
much different than sunny Florida..or
sunny California...or sunny Mexico.
Why only several hundred thousand
U. S. visitors trek to Spain is a question
that has been tossed at a very busy
Dick Pope Sr Institute for Tourism at
UCF, which currently is working on social and economic impacts of tourism
and prospective tourist meccas with
agencies in more than a half dozen
countries.
The Spanish government's commission to suggest methods to increase the
flow of Americans to its sunny shores is
"a great compliment" says Institute Director Abe Pizam. The same might be
said of studies being done for or with clients in Poland, Yugoslavia, Hungary,
Bulgaria, Holland, and Austria.
Established in 1979, and named for
the late founder of Cypress Gardens
and dean of Florida tourism, the Institute has become more than the name
implies. While studies on Sunshine
State tourism remain an important part
of its mission, a lot of the emphasis of
late has been on foreign projects, said
Pizam.
The foreign influence started in earnest several years ago with a trip Pizam
took to the Peoples Republic of China,
where he visited four universities which
had expressed an interest in learning
more about tourism techniques. As a
consequence, Chinese students have
enrolled in UCF hospitality management
courses.
As one member of a two-person staff,
Pizam farms out a great deal of research to other UCF faculty, most of
them in the College of Business Administration; many in Hospitality Management, which he chairs as a second hat.
He also uses firms that specialize in
surveys and the like, such as one which
is now collecting interviews from 2,000
U. S. households to determine vacation
likes and dislikes.
Examples of the international connec-

tion include a three-party project that involves banks in Austria and the Soviet
Union and the Florida attractions industry, working on a potential tourist site on
the Crimean Peninsula. Holland, in turn,
would like to create an attraction that
depicts that nation's age-old struggle
with water, epitomized by the dams and
dikes that dot the country.
There is a student exchange agreement that will bring 15 junior-level students from Switzerland to UCF this fall
to earn degrees in hospitality management. The Yugoslav Institute for Tourism has asked for an exchange of researchers and students for a joint project in Venezuela. And, as part of the
contract with the University of Economics in Vienna, Pizam also will work on
establishing an academy of tourism
near that historic capital.
The exportation of knowledge has
reached a point "where they come to
us," said Pizam. "In essence, we have
become brokers on an international
scale."
Smaller Florida attractions also seek
assistance from the Institute, in most
cases for feasibility studies that indicate anticipated tourist traffic based on
such variables as location, advertising,
admission charges and what is being offered. An example is the ever-popular
Silver Springs, where Pizam and Company tested visitor satisfaction, advertising messages and other elements of
the attraction.
Still another case is the former Loch
Haven Art Center, in Orlando, which
changed its name to the Orlando Museum of Art at the suggestion of the Institute. "We felt the word museum denotes a more serious tone, one that indicates the true purpose of the place,"
Pizam said.
Meanwhile, the Institute retains close
ties with the State Division of Tourism,
which depends upon it for economic impact studies that are used industry-wid<
to determine projections.
Then again, there's the question of
Spain.
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If it leaps
tall buildings
D f f C / C / I m (film only, please)

FPC joins
in research

Florida Solar Energy Center developed the plans for an array of photovoltaic panels to make electricity for commercial use by Florida Power
Corp. The company is pioneering in Florida, while helping UCF and
FSEC push for better technology and lower initial cost in tapping the limitless power of the sun. Christy Herig, FPC marketing development
engineer, is pictured with Bill Marion, FSEC research engineer, inspecting the first panels in the PV array taking shape at FPC's Econ
substation, located three miles west of campus. Noting only four percent of the sun's power is tapped with the present technology, both
engineers predict research will produce much greater efficiency.

Grant to bring
black women
writers series

Faster than a speeding bullet. Able to
leap tall buildings at a single bound.
Sound familiar? The description usually fits a caped superhero, who, as a refugee from the Planet Krypton, grew into
a one-man SWAT squad disguised as a
mild-mannered reporter for The Daily
Planet. Beginning in mid-August, the
description could apply to a young man,
who, according to all outward signs, is a
UCF student.
Beginning the week of Aug.15, Superboy Productions Inc. is to begin oncampus taping of a nationallydistributed television series about a college-aged Superboy. The filming had
been agreed to in principle at press time,
but still remained to be finalized. On TV,
the University of Central Florida would
become a fictional institution whose
name has not yet been selected.
The series is to be filmed at UCF on
the average of twice a week over a 13
week period. In return, the producers
have agreed to involve UCF film students in pre-production, production and
post-production learning experiences,
utilizing the most current equipment and
techniques available. The producers
also are to pay a location fee and to
meet other requirements customary in
the industry.
The syndicated series of 30-minute
shows is to air beginning in October in
between 80 and 85 percent of the nation's TV markets, including Orlando.

YEARS
1963-1988

The Florida Endowment for Humanities
has announced a $16,000 grant award to
the UCF Department of English to sponsor a three day symposium considering
the role of black women writers in American literature.
John F. Schell, department chair, announced that Toni Cade Bambara will be
the featured participant in the symposium to take place Jan. 18-20, 1989.
Ms. Bambara's short stories are frequently anthologized in college textbooks.
Along with Bambara, Dr. Trudiere Harris of the University of North Carolina at
Chapel Hill and Dr. Deborah McDowell of
the University of Virginia will take part in
a panel discussion of the status of black
women writers in the tradition of American literature.
In addition to this discussion scheduled for Jan. 19 at the downtown Orlando
Public Library, each participant will appear individually.
Bambara will read from her fiction at
the Wymore Center in Eatonville on Jan.
18; McDowell will lecture at the McKnight
Center on Jan. 19; Harris will discuss the
art of Alice Walker at UCF on Jan. 20.
All events are free and open to the
public. For information call the English
Department X2212.

Quotable
Democracy has another merit. It allows
criticism, and if there isnt public critism
there are bound to be hushed up scandals.
EM. Forster

Check from FPL

William Keith Patterson, personnel administrator of Florida Power and
Light Company (center) hands a $1,000 check to James Gracey, director of UCF's Career Resource Center, as FPL employee Lisa Nass
looks on. Patterson said the funds could be used in whatever way Gracey feels is appropriate. "We hope this support can only build a stronger relationship between UCF and FPL," he said.
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President
asks BOR
to sustain
progress
brought Broadway productions on tour
throughout Florida, are exploring possibilities of locating a partially covered,
20,000 seat outdoors amphitheater in
an area near Lake Claire. UCF would
have use of the facilities for most of the
year.
The Board also granted UCF authorization to conduct a feasibility study for
a PhD degree program in physics and
approved the offering of a specialist's
degree (EdS) in school psychology.
UCF's 1988-89 enrollment plan likewise
was approved, boosting funded enrollment from 9,655 full-time equivalent
students to 9,749.
Denver Stutler, President of UCF Student Government, was recognized by
the Regents as the new chair of the Florida Students' Association.
In order for UCF to win upwards of
$11 -million in federal funding to build a
free electron laser (FEL), the State of
Florida must commit resources beyond
the $600,000 UCF has been granted
over a two-year period to fund the research of Dr. Louis Elias, one of the
world's leading FEL authorities, Colbourn said. He requested that $500,000
be added to the 89-90 base budget of
the Center for Electro-Optics and Lasers to help fund FEL work.
Assuming BOR approval of UCF's
baccalaureate program in film for implementation in the 1989-90 academic
year, Colbourn said that start-up funding would be required. The support, he
said, would total $370,000 in the first
year and thereafter would decline as
student credit hours build up and generate the needed resources. Colbourn told
the Regents that the program already
has been financially bolstered by Walt
Disney World Film and Tape Productions' commitment to provide production
equipment and facilities worth more than
$750,000.
In order for the Sinkhole Research Institute to sustain its research and service efforts, the Institute's budget must
be restored to the $160,000 level originally requested but not fully funded by
the Legislature, Colbourn urged. An addition of $100,000 to $125,000 would allow the facility to employ two full-time
research faculty and conduct on-site
studies of sinkholes in Central Florida.
Orlando' emergence as an international business center, Colbourn said, underscores the necessity of expanding
international studies and broadening
awareness of foreign cultures. To further UCF's internally funded efforts at
structuring an international studies program, Colbourn requested $117,000.
The funds would be used to develop one
or more programs in international affairs
and/or international business, set up an
international affairs speaker's series
and help the public school system develop foreign language programs.

Quotable
Democracy is based upon the conviction that there are extraordinary possibilities in ordinary people.
Harry Emerson Fosdick

Doubt whom you will, but never doubt
yourself.
Christian Nestell Bovee

Reading the past

Arlen and Diane Chase, UCF faculty members, internationally known
for their joint research of Mayan culture in Belize, have been called on
by police to identify much more recently uncovered bones found in
an Oviedo subdivision project. They are pictured with older artifacts.

Archaeological skill proves useful in forensics;
Chases asked to identify modern crime victim
By RICHARD TRUETT
Although it is fun to think of archeologists as dusty Indiana Jones types who
cavort around the globe digging for buried treasure and searching for lost civilizations, archeologists spend much time
in laboratories piecing together bits of
history by examining and learning from
the artifacts they unearth.
When human bones are found, archeologists can sometimes fill in pages of
history that crumbled buildings, broken
pottery, and other tarnished relics of the
past can't reveal.
According to UCF's Dr. Diane Chase,
human bone can often tell much about
diet, disease, approximate age and,
sometimes, sex and height.
Last September, when law enforcement authorities asked Dr. Chase to examine a human skull found by construction workers in a housing development
in Oviedo, she was able to determine
that it belonged to a child between five
and seven years old, and that the individual was probably a female.
Investigators are now almost certain
that the skull belongs to Regina Mae
Armstrong, a six year old Orlando girl
who was abducted near her east Orlando home in 1985.
With her findings, Chase both surprised law enforcement officials, who
told her nothing about the case, and
confirmed their worst fears. "They were
very interested that I could look at the
skull and tell certain things about the individual," Chase said in an interview with
The Orlando Sentinel. Both Chase and
her husband, Dr. Arlen Chase, are continuing to work with investigators on the
case.
By examining the skull, Chase was
going through what she calls a "mental
checklist" of things to look for in trying
to identify a bone. It's a checklist that
she learned from many years of practice
in the field.
"The first place you look in trying to
determine sex isn't the skull. The best
place to look is the pelvis. But if that
isn't there, then the second best place
is the skull," she said.
"For someone under 18, it is almost
impossible to tell sex, but looking at the
skull, there are a whole series of fea-

tures that vary between males and females, " Chase said. One of those features is the shape of the bone in the
front portion of the skull. On females,
that bone is usually more round than it is
on males, Chase said. Another is the
small bone behind the ear called the
mastoid process.
"That tends to be much larger and
much more pronounced in males than in
females. That's an excellent indicator,
particularly if you have got a whole population of people that you are looking at.
In other words, it varies between populations. "Say you were to look at modern
people living in the United States and
Maya. It might not be precisely the
same because the Maya are a smaller
build people," Chase said of the mastoid
process.
"What you do is almost like run
through a mental checklist and check
as many of the features as possible so
that you are absolutely sure about your
identification. Sometimes what will happen is the mastoid process wont be
there, It may be broken off or eroded. If
so, then you go for the other features,"
she said.
The Chases made international headlines when their archeological research
in the small Central American country of
Belize turned up bones and artifacts
that apparently contradicted widely held
beliefs about the decline of the Mayan
civilization.
Chase said archeologists use all sorts
of procedures to unlock the secrets
contained in human bones. Teeth also
give clues about an individual's age,
she said.
Chemical analysis of a bone can often
point out basic differences in the diet
from shellfish to meat to maze. And
chemical analysis can also sometimes
determine if an individual contracted
any diseases in his or her lifetime.
"In Belize, we found a series of indi-e
viduals buried in one place. All the ; '
bones showed the individuals died of
anemia," Dr. Chase said.
Much of what can be learned from human bones depends on how well the
bones are preserved and the excavation procedures used in unearthing
them, Chase said.

After examining the undisturbed re
mains of two high-ranking Mayan rulers
who died 1,000 years apart in Belize in
1985, the Chases postulated the theory
that, contrary to popular belief, the Mayan civilization was not in a state of decline before the Spanish arrived in 1530
and that diseases brought to Central
America by the Europeans eventually
killed many Mayas.
When it comes to examining human
bones and learning the secrets they
contain, Arlen Chase said, "The more
you do it, the better you are at it. There
are no real new things coming into bone
analyses. Eventually they are going to
get the DNA analysis down much better," he said while examining some
bones believed to be from the postclassic period (A.D. 1350-1530).
"In terms of the actual identifications,
the basic way that we're doing things in
terms of aging and sexing are things
that people have been doing for quite
awhile. A lot of those techniques were
really developed after World War II and
the Korean War," said Diane Chase.
"What's new now," she added, "is that
people are working more on the different
kinds of chemical analyses and how to
use that sort of thing in doing bone identifications. People are getting new,
slight, little developments, but the basic
identifications, the bones, the age, the
sex are what we've been doing for quite
awhile."

William Weaver, associate professor
of Finance and holder of the Gordon J.
Barnett Professorship in Real Estate,
will attend the American Society of Appraisers
annual conference in St.
Thomas, Virgin Islands, on Nov. 16-19,
1988.
** *
John A. Crocitto (Educational Services)
conducted a four day workshop on
"Dropout Prevention" for Marion County
teachers and counselors.
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Martha M. Brooks (administrative secretary/Computer Science) has returned
to UCF after serving as a secretary at
the First Presbyterian Church of Orlando. Her husband's name is Bill and they
were neighbors in Palm Valley before
their marriage on May 1, 1987. Her
friends remember her as Marti Lyons,
and as chair of Staff Council for two
terms. A native of Springfield, Ohio, she
has attended Wayne State U., Rollins
College and UCF. Her hobbies are piano,
voice and gardening.
***
Vermotta Thompson (senior clerk/
Library) is a Sanford native and still lives
at Sanford with her husband, Tommie
Sr., and children, Tommie Jr., 11; Delene, 9, and Joseph, 7. Reading is her
hobby.
***
Thomas L Clarke (research associate/IST) was formerly self-employed
under the name TLA Research. He also
has worked for the U.S. Commerce Department. A native of Miami, he earned
his PhD at the U. of Miami, an MS in applied math at the U. of Virginia, and a BS
in math at Florida International U. He
now lives at Oviedo with wife, Helen, and
daughters, Jocelyn, 12, and Rebecca,
9. Woodworking and astronomy are his
hobbies.
***
Debra Laisure (lab tech Ill/Civil Engineering) previously worked for the City
of Titusville and ESE Inc. in Gainesville.
She earned a BS in biology from UCF
and is doing graduate work in Environmental Engineering.. Her home is at Titusville and her interests include piano
and guitar, drawing, Aikido and two pet
cats.
***
Mark D. Soskin (visiting associate professor/Economics) comes from SUNY
Potsdam. He earned his PhD at Penn
State, his MA at Susquehanna U., and
his BA at Urban Institute. He has authored two computer software books in
statistics,, designed a forecasting model
for northern New York and is on leave
from North Country Economic Research
Center, as well as SUNY. His wife's
name is Virginia and they have two children, Benjamin, 6, and Karen, 3.
***
Brian Goldiez (program director/IST)
was formerly employed by AAI Corp. A
native of St. Louis, he earned a BSAE at
the University of Kansas and a MS at
UCF. He and wife, Audrey, live at Longwood with Alison, 14; Robert 12, and Jill,
9. He likes swimming, tennis and reading.
***
Elaine Vogt (clerk-typist-specialist/
Economics) is a Jersey City native who
last worked for Westinghouse. She and
husband, John, have a daughter, Dorian, age 4, and they live at Orlando. She
enjoys traveling, swimming and stain
glass.
***
Paul D. Lounsberry (assistant football
coach for the offensive line) was employed by the University of Florida where
he earned a masters in sports administration. He holds a BA in mathematics
and physical education from Simpson
College and a MAT in mathematics from
Jacksonville U. He has a son, Michael,
18, and daughter, Kerri, 14. Golf is his
hobby.
***
Leara F. Miles (executive secretary/
University Relations) is from Yancey,
KY, by way of Mississippi State U.,
where she worked last. She and husband, Howard, UCF's Chemistry chair,
live at Winter Springs with Kristin, 17,
and David, 16. She likes needlework,
Chinese cooking, travel and calligraphy.

Erich "Andy" Andersen, retired from UCF's campus police department,
works as a volunteer therapist, using 40 years of self-training in aquadynamics, to help others overcome physical problems. He is shown at
the YMCA pool in Orlando, helping a woman with muscular dystrophy.

Disabled given hope again

UCF employees serve community,
providing therapy for handicapped
Erich Andersen, long-time campus
patrolman, who retired in October of
1986, believes the best therapy for pain
is helping someone less fortunate.
On his own, because he has been a
40-year advocate of aquadynamics, Andersen has been working with the handicapped as a volunteer, sharing his skills
as a self-made therapist. Using the
buoyancy of water, Andersen teaches
them to re-use their muscles, lifting their
wills to self-sufficiency.
"Working with quadriplegics makes my
injury feel like nothing," he said.
It was not in the dangers of police
work, but in the supposed safety of
home, that Andersen received an injury
that forced his retirement. A ceiling fan
tore loose from its mount and hit him on
the head, crushing neck vertabrae.
"When the pain is bad I can work out in
a pool and soon become relaxed. The
therapy doctors prescribed out of water
didnt do me any good," he asserted.
A native of Denmark, Andersen was a
U.S. soldier based in Austria in 1946
when he observed a ski instructor using
aquadynamics to condition his athletes.
Andersen became a convert and now
maintains, "If you run 45 minutes neck
deep in water it is equivalent to two and
a half hours of running on land-without
the dangers of injury. The muscles get
the exercise, working against the resistance of water, but the feet and joints
are spared the pounding of weight."
He introduced aquadynamics to athletes, students, staff and faculty in a
regular class he started at the Recreation Services pool in 1980.

Parents, spouses
invited to orientation
Parents and spouses of incoming
freshmen are invited to a special orientation on Sunday, Aug. 21, in the UCF
gymnasium.
The 1:30 p.m. event will feature an
overview of UCF academic and counseling programs by faculty, students from
the President's Leadership Council, Orientation Team and Peer Advisory Team.
A question and answer session will follow.
There also will be an informal reception
and more opportunity for one-on-one discussions following the general program.
Classes will begin at UCF on Aug. 22.

Since retiring Andersen has been giving his time and knowledge without
charge to those who are wheelchairbound. "My only requirement is that the
person must believe that he or she can
get better."
In reality he prefers to work only a few
hours with the disabled person. The
ideal situation is for the'patient's steady
caregiver to get into the water at the
same time and learn Andersen's techniques of massage and exercise.
The YMCA's heated indoor pool at Orlando and Reece Institute's pool at
Oviedo are the places where Andersen
as been working with his quads.
In the near future he will spend more
time in municipal Altamonte Springs'
nearly completed and especially designed pool where those in wheelchairs
have it all their way.
By more than coincidence, many of
those referred to Andersen for help are
sent by a UCF employee, Dorothy Lallement, senior clerk in the Career Resource Center. Again, it is not interest
in getting paid, but her sense of civic responsibility, that prompts Lallement to
match up those needing therapy with
Andersen.
Lallement serves as co-director of
HELP, a nonprofit support group for
people with spinal cord injuries. When
she hears of a person newly-injured she
calls and learns their needs, trying to
match them with others who have had
similar injuries and who can share
knowledge of how to beat the handicap.
When it comes to helping those with
spinal cord injuries up the long, steep
road to the highest level of independence, Andersen provides invaluable
service.

I

HOST FAMILY NEEDED

I
• A host famijy is desperately needed
for a 20-year old West German
•
exchange student who speaks
|
English.
The program sponsor requires a
• host participation and the host can
| receive a nominal monthly stipend.
. Contact the Office of International
1
Student Services ASAP.

I

I

Dorothy Lallement, senior clerk
in the Career Resource Center,
helps people with spinal cord injuries find the kind of help that
Andersen provides. The work
she does is because of her interest in helping others in need.

Scholarship
established for
Carlton Bishop
A scholarship fund has been established in the name of Carlton Bishop,
34, Orlando, a UCF PhD candidate, who
was killed in an automobile accident on
July 23 in Melbourne.
Bishop earned his BS degree in Electrical Engineering, summacum laude, in
1983 and his MS degree in Electrical Engineering in 1984, both from UCF. He
was an employee of McCoy Electronics.
While at UCF, Bishop held several positions within the Electrical Engineering
and Communication Sciences Department. He is credited with making significant contributions in the development of
UCF microelectronics and radio frequency laboratories.
Bishop is survived by his parents,
who live in DeLand, four brothers and
one sister.
Contributions may be sent to: UCF
Foundation, Inc., University of Central
Florida, Orlando, Florida 32816. Checks
should be made payable to the Carlton
Bishop Memorial Scholarship.
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Jim Clark, Bob Hall, Sandy Sturgill, Willis Perkins (and hidden behind
him, Pat DeWoody (left to right), on a special Friday after work, on the
shores of Lake Claire, played roles in a special event.

$2 million DARPA grant spurs
new style research cooperation
UCF's nearly $2 million share of a Defense Advanced Research Projects
Agency (DARPA) grant will result in an
unprecedented cooperative effort on
and off the campus.
This first year of the five-year research program will bring together
teams of people, crossing disciplines on
campus and extending to other campuses, to industries and to government and
private laboratories. The reach for new
knowledge will extend overseas.
"Part of the objective is to show it is
possible to work together on a very
large project involving many disciplines
in many, geographically separated locations", M. J. Soileau, director of UCF's
Center for Research/Electro-Optics and
Lasers (CREOL), said.
The UCF teams will be part of a much
vaster role as the U.S. tries to play
catch up to the Japanese and other nations that have made great strides in
high tech. UCF will coordinate its efforts with teams at the University of
Florida on electro-optics and with other
researchers at Florida State University
on superconductivity.
The program, Dr. Soileau said, will allow CREOL to develop material growth
capability and to more fully develop existing CREOL capabilities in materials
evaluation, solid state laser science
and nonlinear optical (NLO) materials
and devices.
The purpose is to build an interdisciplinary team that can address the new laser source problem from starting materials, through system and device construction. The proposed effort will combine crystal growth, materials characterization, laser spectroscopy, coating
technology, nonlinear optical device expertise, laser physics expertise and expertise in the interaction of laser light
with materials.
CREOL, Dr. Soileau pointed out, has
well established relationships with various groups abroad who currently are

world leaders in the growth of new NLO
and laser host materials. A key obJ3ctive is to transfer this technology to
CREOL, and through CREOL, to U.S.
industry.
He acknowledges the help of Dr. William Schwartz and Peter Moulton of
Schwartz Electro-Optics and Dr. Silvio
DiGregorio of Crystal Fields in preparing
the grant proposal, including use of
copyrighted materials.
The DARPA grant announcement
came wrapped in a $25 million package
that includes seven Florida state universities, as well as several universities
and industrial research groups outside
of Florida. It is the biggest grant in SUS
history.
At UCF the effort will involve a number
of faculty, graduate students, postdoctoral fellows and visiting scholars.
Among them are:
Dr. J. T. Lin, who has an ongoing nonlinear optics and laser physics project.
Dr. Karl Guenther, a world expert in
thin film optics.
Dr. Eric Van Stryland and Dr. Soileau,
who will work on laser-induced damage.
Dr. Martin Stalder and Dr. Mike Bass
who will concentrate on laser spectroscopy and new optically pumped solid
state lasers.
Crystal growth activities is a new aspect of research for CREOL that requires the recruiting of faculty. Local industry is consulting with CREOL on setting up this work.
Of the UCF grant, $1,650,000 is designated for the foregoing studies. Another $300,000 for superconductivity
research, has the work divided among
CREOL, Engineering and Physics. This
study is also divided into two elements.
Drs. David Hagan and Mahesh Junnarkar will study high speed characteristics of materials, while new superconducting materials will be the research of
Drs. Vimalkumar Desai, Kalpathy Sundaram, Lee Chow and Guenther.
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After their work day on Friday, July 29,
two Physical Plant employees stopped
by Lake Claire for a few minutes. And
were married.
Bob Hall, 35, a 15-year Physical Plant
veteran and Sandy Sturgill, 26, a twoyear employee, were married by Willis
Perkins, grounds maintenance supervisor, who is also assistant pastor at
Fountainhead Missionary Baptist
Church in Oviedo
"We just wanted a simple wedding and
we wanted Willis Perkins to marry us,"
said Sturgill, moments before she and
Hall traded vows in front of various family members and about a dozen coworkers and friends.
Maintenance Superintendent Jim
Clark was the best man and Pat DeWoody, personnel clerk at Physical
Plant, was the matron of honor.
Perkins stressed the step the pair
were about to take was cemented by a
sacred vow, "one man and one woman to
death do you part."
Perkins said after the ceremony that it
was the first wedding he'd performed on
campus in 20 years, and the first that he
knew about at Lake Claire.
Over the years, other University employees have exercised religious and
civil privilege to perform weddings, and a
number of them have taken place on
campus. Former President Charles Millican solemnized the occasion for two Library employees.
Hall, an auto mechanic and his wife,
one of only two women groundskeepers,
are planning a honeymoon for next
month in the Melbourne area. The couple
will live in Christmas.
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Workshops
Health care professionals are invited
to enroll in a 120-hour certification
course in risk management offered by
UCF starting Aug. 19.
Classes will meet on Friday afternoon
and evening and all day Saturday once
a month through May 1989 at UCF's
North Center at Lee Road and 17-92 in
Winter Park Corporate Square Complex.
The curriculum has been approved by
the State Department of Insurance in
accordance with the Comprehensive
Medical Malpractice Act of 1985.
Call Extended Studies, x2123.

ugmove
When Dr. Jin Kim arrived at UCF
in June he brought with him a
semi-trailer load of equipment.
He was a professor of electrical
engineering and member of the
Center for the Study of Advanced Materials at the University of New Mexico. At UCF he will
be a professor of Physics and
EECS, assigned to CREOL for
research.

Dates to remember
for upcoming issues of
The UCF Report
PUBLICATPN
Aug. 24
Sept. 7
Sept. 21
Oct. 5
Oct. 19

DEADLINE
Aug. 18
Sept. 1
Sept. 16
Sept. 29
Oct. 13
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Classified
This is a free service to fulltime UCF employees. Ad forms are available at the
UCF Report office, ADM 395E. A completed form is needed each time an ad runs.
Deadline is Thursday before the Wednesday publication day.

A good number

Cathleen Marie Schott, a Legal Studies major, got special attention
when she received her degree from the College of Arts & Sciences on
Friday. She had a seat in the morning commencement ceremony that
determined she was the 35,000th person to receive an undergraduate degree from UCF. Daughter of two prominent Orange County educators, Schott intends to make her mark in the legal field, and on
Monday she was calling on law firms, seeking her slot as a legal aide.

FOR SALE
Toyota Cor. '86, 27,000 miles, 50,000
mile warranty, A/C, 4-door, metalic blue,
great AM/FM cassette w/auto reverse,
ex. condition, $8,950, OBO-Lee x2277
or 894-5909 after 5.
Mobile Home, doublewide in Palm Valley,
unique chalet, newly-carpeted, roofed,
painted, etc., 2 br/bath, Fla room$22,500. Call 365-3870 after 6 pm.
Furniture, dble bed, springs, mattress &
frame, excellent cond. $85. Also, couch,
3-cushion, beige/brown, coral, like new-$150. X2341 or 365-3870 after 6 pm.
Ford Falcon, 1964, excellent cond., runs
great-$2,000. Chriss 568-0535 after
5 pm.
Chevrolet '81 Malibu, 4dr, A/C, AM/FM.
Reliable-$1,000 or best offer. 365-9556.
Escape to the woods-unspoiled, rustic
part of Tennessee, not yet discovered by
developers. Low land price with enough
acres for small group of friends to buy.
Don x2504 or 656-2908 after 6.
FOR RENT
Executive home, 3/2 with dining, living ,
family rooms, extra office and laundry
room, paddle fans, alarm & sprinkler systems, screened porch,storage s h e d $800/mo. x5065 or 365-1907 and leave
message.
Duplex, 2br, walking distance UCF, quiet
neighborhood, 1-yr lease-$425/mo.
X3604 or 365-9253 after 6 pm.
FREE
Black kitten, 1-2 mo. old male, w/green
eyes, loves to cuddle, needs attention.
Can't keep because of allergies. Terry
x2671 from 8-3 p.m.
WANTED
UCF Bowling League now recruiting new
members. Join your fellow employees for
a night of fun at Aloma Lanes on Wednesday at 6:15 p.m. For more information
call Karen x2573.
Ride sharing-Looking for employees interested in a ride sharing arrangment from
Cocoa Beach or nearby areas. Jeff Thiel
x5046 or 784-6917 after 6.

Quotable
The greatest of faults, I should say, is
to be concious of none.
Thomas Caryle

'Start a legacy' (From Pagel)
speakers tell graduates
them, she said. Times and values have
changed, she went on.
She delighted in telling her audience
of Business Administration, Education
and Liberal Studies at the afternoon ceremony that the typical graduate before
her was female, whereas 18 years before, UCF's first commencement counted 12 women among 178 graduates.

The UCF Report
The UCF Report is published biweekly by the Department of Public Affairs, Division of University Relations, University of Central Florida, P.O.Box
25,000, Orlando, FL 32816, (407) 275-2504, in conformity with state laws, at a cost of 27.2 cents per
copy. Publication of announcements and official
memoranda about University policy and procedures
in The UCF Report constitutes official notice to faculty and staff..
Don Rider, Editor
David Bittle, Photographer

Her focus was on social values as she
challenged graduates to tackle today's
problem. ""It still is a time of change. It
is still a time that you can make a difference and leave a legacy of your own,"
she asserted.
It was announced ahead of time that
someone crossing the platform during
the morning ceremony would receive the
35,000th undergraduate degree conferred by UCF. The chance of the random lineup made that choice fall to
Cathleen Marie Schott, who majored in
Legal Studies.
It was not announced ahead of time,
but the hit of the morning was when the
microphone was turned over to Kenneth
James Barr, an afternoon graduate, so
he could propose publicly before a full
gymnasium, to Tina Renee Jordan, a
morning graduate. She said "Yes," and
everybody applauded enthusiastically.

OFFICIAL
BA L L O l

To Spotlight the UCF
Employee of the Month

nominate
to be UCF SPOTLIGHT EMPLOYEE OF THE MONTH. (Nominee must
have been a University Support Personnel Service employee for at least
one year.) Any employee, including faculty and A&P, may nominate a
candidate on basis of job performance, dependability, attitude, etc. A
name submitted remains in the pool of eligible candidates until the end of
the calendar year.
Reasons for your choice:

Signed:.
Cut out ballot and return to Kay Harward, Physical Plant, Rm 123.
(MARK ENVELOPE "Confidential")
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FACULTY
August 10, 1988

Given below is this year's timetable relating to faculty reviews for tenure and/or promotion. Please be
advised that if minor adjustments in the timetable are needed, they can be made with the concurrence of
the concerned Chairperson and Dean, providing that all substantive requirements are met. However, the
January 2 date for submission of all promotion and tenure files to me is firm.
If you have any questions regarding the business of either tenure or promotion, please call Frank Juge at
Extension 2302.

Richard Astro, Provost
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section

a.rxcl r e t a i n

TENURE/PROMOTION
Thu, September 1, 1988:
Tenure/Promotion reviews requested from outside
experts (due September 30).
Fri, Sppt-fhw 30, 1988:
Tenure/Promotion application file completed,
ready for processing by Department Chair.
Fri, September 30, 1988:
Due date for outside reviews.
Wed, October 5, 1988:
Tenure/Promotion Evaluation file (with outside
reviews) transmitted by Department Chair to
Department Evaluation Committee.
Thu, October 13, 1988:
Tenure/Promotion
Department
Evaluation
Committee report submitted to Department Chair.
Tue, October 18, 1988:
Tenure only - Department Chair completes VI. A-D
of AA-18.
Wed, October 19, 1988:
Tenure only - Department Chair sends written
notice
of Department
Evaluation
Committee
recommendation
with
copy
of
report.*
(Candidate's signature required.) Department
Chair sends copy of VI. A-D. of AA-18 to
candidate.# (*#Candidate may respond within 5
calendar days.)
Promotion only - Department Chair sends written
notification of Department Evaluation Committee
recommendation with a copy of report, and
requests
candidate's
signature
on AA-16.
(Candidate may respond within 5 calendar days.)
Tue, October 25, 1988:
Tenure only - Department Chair/Dean conducts a
secret poll of the tenured members of the
department/college, an4 records the vote in VI.
E. of AA-18.
Wed, October 26, 1988:
Promotion only - Department Chair formulates
recommendation VI. A-F (E. not required for
promotion) of AA-18.
Tenure only - Department Chair completes VI. F.
of AA-18 (Chair's recommedation and comments).

f o r your

SCHEDULE

Thu, October 27, 1988:
Promotion only - Department Chair sends copy of
chair's responses VI A-F (AA-18) with a letter
of transmittal. (Candidate's response is due
within 5 calendar days.)
Tenure only - Department
notifies candidate of
a.

b.

Chair

by letter

vote of tenured faculty in department/
college and
sends candidate copy of chair's
recommendation and comments; and

obtains signature of candidate on page 10 of
AA-18. Candidate may respond within 5 calendar
days.
Wed, November 2, 1988:
Tenure/Promotion - Department Chair to Dean.
Thu, November 3, 1988:
Tenure/Promotion - Dean to College Committee.
Hon, November 28, 1988:
Tenure/Promotion - College Personnel Committee
report to Dean.
Tue, November 29, 1988:
Tenure/Promotion - Dean notifies candidate by
letter of College Personnel Committee report,
providing candidate with a copy. Candidate's
signature requested on AA-16. Candidate may
respond within 5 calendar days.
Hon, December 5, 1988:
Deadline for candidate's response
Committee's recommendation.

records -

Tue, December 20, 1988:
Deadline for candidate's response
recommendation VII of AA-18.

to

Dean's

Hon, January 2, 1989:
Tenure/Promotion - Dean forwards files to
Richard Astro, Provost. (Support documents to
be stored by the Dean and made available to
authorized reviewers.)
Wed, January h, 1989:
Tenure/Promotion
- To university
Committee to commence review.

Personnel

Thu, January 26, 1989:
Tenure/Promotion
University
Personnel
Committee sends notice of recommendation, and
provides candidate with copies of Individual
Reviewer Worksheets and an opportunity to
respond. (Copy of notification sent to Dean and
Department Chair.) Candidate's response is due
within 5 calendar days.
Tues, January 31, 1989:
Deadline for response
notice.

from

candidate

to

Hon, February 6, 1989:
UPC to Provost Astro.
Wed, February 22, 1989:
Tenure/Promotion - Provost Astro to President
Colbourn.
Tue, March 14, 1989:
Tenure/Promotion - President Colbourn to Vice
President Astro.

to College

Tue, December 13, 1988:
Tenure only - Dean formulates recommendation
VII. A & B of AA-18, sends a copy with
transmittal to the candidate (copy to Department
Chair), requests candidate's signature (page
11). Candidate may respond within 5 calendar
days.
Promotion
only
Dean
formulates his
recommendation VII. (page 11, AA-18), sends a
copy with transmittal to the candidate and
requests candidate's signature. Candidate may
respond within 5 calendar days.
Copy of
notification sent to Department Chair.

UPC

Thu, March 23, 1989:
Tenure to Board of Regents for May meeting.
Fri, April 7, 1989:
Promotion notices.
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6C7-3.oii
(1)

U N I V E R S I T Y

TENUEE

Scope

This rule shall apply to all faculty members. However,
in the case of non-unit faculty the provisions of
Article 20 of the BOR/UFF collective bargaining
agreement shall not apply.
For those (non-unit)
members, grievances shall be processed in accordance
with UCF Rule 6C7-3.132 FAC.
(2) General Policy
(a) University of Central Florida adheres to the
Board of Regents rules governing tenure [6C-5.225 and
6C-1.10(2) (h)].
(b) There
should
be
sufficient
discipline
flexibility in interpretation of the standards for
tenure
so that individuals may have reasonable
expectation of fulfilling the requirements.
(c) A
faculty
member
should
normally
be
recommended for promotion prior to or at the same time
that tenure is recommended. To save time for both
faculty members and committees, the necessary papers for
both
should
go
forward
simultaneously.
It is
recommended that a positive vote for promotion precede
the vote on tenure.
(3) Procedure for Granting Tenure
(a) At the time a faculty member becomes eligible
for tenure consideration the appropriate department or
unit administrator, after consultation with tenured
members of the department or unit, see 6C7-3.011(3)(c),
and after taking into account other considerations such
as student evaluations, public school service and
reviews by outside experts in the case of instructional
positions, shall nominate him for that status or
postpone such nomination and, in either case, shall
inform him in writing of the action taken.
(b) Outside Review:
Each faculty member being considered for tenure
will have his/her application file submitted to three
outside experts for evaluation. The outside experts are
to be chosen by one of the following three methods which
must be agreed upon by the majority of the faculty of
the given department:
1.
All experts are to be chosen by the
departmental chair in consultation with the faculty
member being evaluated.
In the case where the
departmental chair is being considered for tenure, the
experts will be chosen by his/her immediate supervisor
in consultation with the chair.
2.
All experts to be chosen by a committee of
departmental faculty in consultation with the faculty
member being evaluated.
3.
Two experts are to be chosen by a committee of
departmental faculty and one expert chosen by the
candidate being evaluated.
4.
In all instances a standard letter provided by
the Office of Academic Affairs will be used for the
purpose of submitting a file for outside review. When a
chair is a candidate, his/her immediate supervisor will
handle the letters and file distributions.
(c) The vote of the tenured members of the
department or unit shall be obtained by the appropriate
department or unit administrator in a secret poll, the
results of which shall be forwarded with the nomination.
(d) Evaluation of the candidate by other faculty
members shall also be considered during the nomination
process.
(e) The nomination must be evaluated by the
appropriate college dean, the Vice President for
Academic Affairs and the President before the President
submits it to the Board of Regents.
(f) If the President approves, the nomination will
be forwarded to the Chancellor for action by the Board
of Regents. The President will provide the nominee with
a written report of the final action taken by the Board
on the nomination for tenure.
(g) Presidential denial of nomination may be
appealed under the applicable UCF grievance procedure
(Rules 6C7-3.0131 or 6C7-3.0132).
(4) College of Engineering
In addition to the university-wide criteria for
promotion and tenure, as detailed in this document, the
following
criteria will
be
applicable
for all
Professional Engineering Faculty nominations.
(a) Current professional registration as:
1.
An "Engineer-in-Training" for the rank of
Assistant Professor of Engineering, and
2.
As a "Professional Engineer" for the ranks of
Associate Professor of Engineering and Professor of
Engineering under the laws of a state or territory of
the United States. Professional Engineering faculty
shall give evidence of being registered in Florida.
(b) Evidence
of
continuing
education
and
professional
development
activities
that
clearly
demonstrate that the individual faculty member has
obtained
relevant
professional
competence
in an
appropriate discipline.
(c) Evidence of active professional service with
one or more of the "Participating Bodies" of the
Engineer's Council for Professional Development. Such
service herein defined as participation in the affairs
of the professional/learned/technical society as an
officer, committee member, or by presentation of papers.
(d) The annual review of faculty by the Dean of
the College of Engineering shall include certification
to higher authority of "satisfaction of continuing
qualifications" of a faculty member to be a member of
the "Professional Engineering Facultv."
(e) Recognizing
that
some
of
the
current
engineering
faculty/educators
may
have
different
personal objectives OR that it may be appropriate to
appoint certain applied scientists to the engineering
faculty in the future, an exception to item (a) shall be
allowed provided that:

OIF C E N T R A L
RULES

F L O R I D A

1.

The affected faculty member shall be appointed
of Engineering Science," and
2.
The
same
requirement
for
professional
development
and
professional
services
shall
be
maintained
as
requisite
for
membership
in
the
"Professional Engineering Faculty." Specific Authority:
120.53(l)(a), 240.227(1),
6C-5.225 FAC
Law Implemented:
120.53(l)(a), 240.227(1), 240.245,
240.209, (3) (e), (4)
"

447.203(2) FS
History:
New 10-8-75,
4-30-81
8-4-85
Formerly 6C7-3.11

6C7-3.oi7
(1)

Amended 11-10-77
8-14-88

PROMOTION

Policy

(a) University of Central Florida adheres to
the regulations of the Board of Regents governing
promotion (6C5.113).
(b) There should be sufficient discipline
flexibility in interpretation of the standards for
promotion so that individuals may have reasonable
expectation of fulfilling the requirements.
(c)
A faculty member should normally be
recommended for promotion prior to or at the same
time that tenure is recommended. To save time for
both faculty member and committees, the necessary
papers for both should go forward simultaneously.
It is recommended that a positive vote for promotion
precede the vote on tenure.
(2) Nomination Eligibility
(a) Promotion to Assistant Professor - The
candidate is expected to have demonstrated his/her
competency in the area of teaching. Except in
unusual cases, the individual should hold the
doctorate or terminal degree in his/her field of
specialization.
(b) Promotion to Associate Professor 1.
The rank of associate professor signifies
significant accomplishment in scholarship, teaching,
and service worthy of status as a member of the
senior faculty.
2.
Promotion from assistant to associate
professor calls for substantial contributions in
teaching and in scholarship, as well as acceptable
service contributions or other University duties.
The
record
must
demonstrate
professional
accomplishment beyond the doctoral or terminal
degree
level
of
the
specific
discipline.
Contributions must be substantive, although the
quality of the contributions or the length of time
over which the contributions have been accumulated
may be less than that required for the rank of
professor.
(c) Promotion to Professor - The rank of
professor
reflects
not only an
individual's
contributions within the institution but also
denotes
a
status
and
level of
significant
achievement among one's disciplinary peers on a
national or international level. The standards in
each of the colleges call for distinction in
scholarship
or
teaching
with
substantial
accomplishments in service or other university
duties. Substantial contributions of a continuing
nature in each of the areas, beyond that expected of
an associate professor, are necessary components for
the achievement of the rank of professor.
(d) Criteria for promotion to all faculty
ranks shall also consider service to public schools.
Service to public schools shall be included under
Service
or
Research/Creative
Activities,
as
appropriate. Judgments pertaining to the decision
to promote a faculty member being nominated shall
include the faculty member's activities involving
public schools under the following circumstances:
1.
The faculty member has been assigned such
activities
and
has been given a reasonable
opportunity to perform such activities, or
2.
The faculty member requests that such
activities be included.
(3)
Procedures
for Recommending
Faculty
Members for Promotion.
(a) Recommendations for promotion will be
initiated by the department chair and evaluated
successively by the dean of the college, the Vice
President for Academic Affairs, and the President.
The dean will initiate recommendations for promotion
of chairs, assistant deans, and persons occupying
similar positions.
(b) Recommendations by chairs and endorsements
by deans should be brief, and cite reasons for
recommendations.
(c) Outside Review Each faculty member being considered for
promotion from associate to professor will have
his/her application file submitted to three outside
experts for evaluation. The outside experts are to
be chosen by one of the following three methods
which roust be agreed upon by the majority of the
faculty of the given department:
1All experts are to be chosen by the
departmental chair in consultation with the faculty
member being evaluated.
In the case where the
departmental
chair
is
being
considered
for
promotion, the experts will be chosen by his/her
immediate supervisor in consultation with the chair.

2.
All experts to be chosen by a committee of
departmental faculty in consultation with the
faculty member being evaluated.
3.
Two experts are to be chosen by a
committee of departmental faculty and one expert
chosen by the candidate being evaluated.
4.
In all instances a standard letter
provided by the Office of Academic Affairs will be
used for the purpose of submitting a file for
outside review.
When a chair is a candidate,
his/her immediate supervisor will handle the letters
and file distributions.
(d) The recommendations should be accompanied
by the supporting materials as listed below:
1.
Faculty Nomination Form (AA-18)
2.
Chair's Evaluation Summary
3.
Faculty Evaluation by Faculty which will
be made by committee at department, college and
university level, in accordance with the following
procedures.
(e) Department Evaluation Committee:
1.
A Department Evaluation Committee shall be
established within each academic department to
function as an advisory group to the department
chair. This committee shall normally not exceed
five persons selected by majority vote of the
tenured
and
tenure
earning
members of the
department.
Membership shall be selected from
either all tenured and tenure earning members of the
department or only the tenured
members
(as
determined during the selection voting process).
College Personnel Committee members are not eligible
for service on a Department Evaluation Committee.
If a faculty member is a candidate for promotion
and/or tenure, that individual shall not be eligible
to serve on the committee.
Department Evaluation Committee members must
remove themselves from voting and be replaced by an
alternate in the following cases:
nepotism
(i)
if the personnel committee member is
(ii)
non-tenured and is voting on an
applicant who serves in an
administrative capacity over that voting
member.
(iii) if in their judgement personal factors
might impair their objectivity regarding
an individual applicant.
2.
The committee chair shall be a member of
the committee selected by majority vote of its
members, and shall call the committee into session
to transact such business as required.
The
committee shall, at the request of the department
chair, review the evaluation folders of faculty
under consideration for a change of status. The
department may designate, with approval of the Vice
President for Academic Affairs, criteria for
evaluation in addition to those in 6C7-3.017(2).
Additional criteria must be approved by a majority
of the regular full-time faculty members of the
department, the department chair, and the dean as
provided for by the Collective Bargaining Agreement.
The committee will be discriminating in its decision
making and will make
its review based on
consideration of facts and supportive evidence
contained in the evaluation folder.
3.
A Faculty Evaluation of Faculty form (Form
AA-16) shall be completed for each faculty member
evaluated. Each committee member shall vote on each
case considered and the result shall be recorded on
the form. Each evaluation must be accompanied by an
explanation of the committee's action in the
sections provided on the form.
4.
The committee chair shall forward to the
department chair the following:
(i) A copy of the session call
(ii) A copy of the record of attendance
(iii) Completed copy of each Form AA-16
The committee shall also designate one of its
members to orally report the basis for the committee
recommendation to the department chair and to the
College Personnel Committee, if requested by either.
5.
The department chair shall, within five
calendar days, notify the faculty member of the
committee's evaluation.
6.
Evaluated faculty members may review the
committee's evaluation. Persons "not recommended"
may, at their option, request an explanation from
the committee. Evaluated members choosing to rebut
the committee's evaluation may do so in writing
within five calendar days after receipt of notice of
the committee's decision (or explanation if one was
requested), and this rebuttal shall be placed in the
member's evaluation file.
(f) College Personnel Committee:
1.
A College Personnel Committee shall be
established within each college to function as an
advisory group to the dean.
The size of this
committee, for the purpose of evaluation of faculty,
shall be determined by a vote of the majority of
faculty members in the college. In no case shall
there be less than five members nor more than the
number of departments in the college plus two.
Every department consisting of more than two members
shall have at least one representative unless a
majority of the members of the department vote to
decline to be represented. Each committee member
shall serve a term of two academic years. Terms
shall be staggered to provide for continuity and
uniformity of committee action. Committee members
are not allowed to serve two successive terms.

UNIVERSITY OF CENTRAL
RULES

2.

College Personnel Committee members shall

be elected at a faculty meeting in April
under

the following

provisions:

T h e Dean

of

the

the

The number of committee members

quantity

determined

shall be

in 1. above

plus one

Deans

chairs

eligible to serve on College Personnel

are

not

Committees.

earning

professor,

positions

associate

at the rank

professor

of

and

full

assistant

are candidates

its membership

three

members, and

an

for promotion

Sciences, and

Sciences, Social

Humanities

and Fine Arts.
a

faculty

member

is a

candidate for
shall n o t

be eligible to serve o n the committee.

shall

n o t become

in regard to

effective

to

the

exclusion of prior rules for a period of one year.
Specific

Authority

120.53(l)(a),

240.227(1),

from

voting

Law

Implemented

120.53(l)(a),

240.227(5),

240.245 F S .
History-New 10-8-75, Amended 11-10-77, 9-27-79,

College Personnel Committee members must remove
themselves

6C7-3.017

240.245 F S .

promotion and/or tenure, that individual

and b e replaced

by a n

11-14-83, 8-4-85, 8-14-88
Formerly 6C7-3.17

alternate in the following cases:

eligible because of prior service (see 1. above) o r
they

from

Natural

professor are eligible for election except those not
because

New rules adopted a t any time

Rule

All regular full-time faculty members, tenured or in
tenure

New Rules.

elect

If

and department

(6)

by the University of Central Florida

(elected) alternate member.
4.

The College Personnel

Committee of the College of Arts and Sciences will
alternate for each, from each traditional division -

college shall serve as the election official.
3.

College of Arts and Sciences.
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(i)

nepotism,

(ii)

if the personnel committee member is

Also

see

System-wide

faculty

promotion

requirements as covered by BOR Rule 6C-5.201 FAC

non-tenured and is voting o n a n

and/or

applicant who serves in a n

tenure.

administrative capacity over that voting
College

Personnel

themselves

from

Committee
voting

members

must

remove

and b e replaced

by an

member,
(iii) if in their judgement personal factors

alternate in the following cases:
might impair their objectivity regarding

(i)

nepotism,

(ii)

if the personnel committee member is

BOARD

an individual applicant.
The

non-tenured and is voting on a n applicant

committee

membership will b e a matter o f

OF REGENTS
RULES

public record.

who serves in a n administrative capacity
2.

over that voting member,
(iii)

might impair their objectivity regarding

from

3.

No more than two members may b e elected

one department.

professor

shall

committee.
to

have

One and only

hold

membership

one assistant

o n a five

member

If a college qualifies for and chooses
a

committee

of seven

of the committee

o r more

members

appointed

b y the Vice

President for Academic Affairs.

an individual applicant.
5.

The committee chair shall b e a non-voting

member

if in their judgement personal factors

Vice

The committee shall, upon request o f the

President

evaluation

for Academic

folders

for change of status.
will

rely

upon

Department

Affairs,

of faculty

under

review the

consideration

In this review the committee

the same

Evaluation

criteria

Committee

used

b y the

and the College

(including the alternate m e m b e r ) , as many as two may

Personnel Committee.

be

its decision making and will make its review based

assistant

professors

and a t least

one member

shall be elected from the ranks of full professors.
6.

Nominations shall b e restricted to members

of the college, and shall b e from the floor a t the
April meeting of the college faculty.

Selection of

members shall be by secret ballot and a t least by a
simple majority of those voting.
nominee

receives

runoff

election

number
seat

a majority
shall

of nominees
whose

for that

total

vote

consideration

evidence

among

cast, a

the fewest

particular

accumulates

percent or more of the votes cast.

committee

verbal

The college faculty
The department chair

4.
Vice

7.

elected

Election results

of Arts

b y a majority

&

Attendance

Sciences,

vote

of

(i)

A copy of the session call

(ii)

A copy of the record of attendance
A copy of a memorandum informing the

shall

committee

percent

of the

will

constitute

a

quorum.

illness

In case of

the alternate

member

will serve.
8.
dean,

The committee shall, a t the request of the

review

department

those

credentials

chairs

submitted

for consideration

change of status.

by

of

the

faculty

The college may designate, with

approval of the Vice President for Academic Affairs,
as

provided

for by

the Collective

Bargaining

Agreement, additional criteria for evaluation a t the
college-wide

level

applicable rules.
approved

in

addition

to

those

in

Such additional criteria must be

by a majority

of the regular

full-time

faculty members of the college and its dean. T h e
committee
making,

will
and

b e discriminating
will

make

in its decision

its review

based

consideration of the facts and supporting
contained
written

in the evaluation folder as well as
and verbal

reports

of

A

the Department

Faculty

Evaluation

of Faculty

for each faculty

form
member

Each committee member shall vote o n each

case considered and the result shall be recorded on
the form.

Each evaluation must b e accompanied b y a n

explanation
sections

of

the committee's

provided

on the form.

action

on the

Evaluations

shall

not be a n order ranking.
10.

The committee

chair shall forward

to the

dean the following:
(i)

A copy of the session call

(ii)

A copy of the record of attendance

(iii) Completed copy of each Form AA-16
(iv)

The evaluation file

11.

The dean shall, within five calendar days,

notify the evaluated and advise that they may review
their evaluation.
option,

committee.

Persons "not recommended" may, a t

request

an explanation

from the

Evaluated members choosing to rebut the

committee's evaluation" may do so in writing

within

five calendar days after receipt of notice of

the

committee's

was

decision

(or explanation

if one

requested) and this rebuttal shall be placed in the
member's evaluation file.
(g)

University Personnel Committee

1.

The University

be established
the

Vice

committee

Personnel

President
shall

College Personnel

for Academic

consist

will

representative
University

shall

Committee
elect

from

from

to be elected

2.

Professor

of

state

Engineering

its membership

Committee,

to serve
except

Engineering

faculty

for the

of a

States.

shall

give

or

Professional

evidence

of being

(b)
Evidence of continuing education and
professional development activities that clearly
demonstrate that the individual faculty member has
obtained relevant professional competence in an
appropriate discipline.
(c) Evidence of active professional service
with one or more of the "Participating Bodies" of
the Engineer's Council for Professional Development.
Such service herein defined as participation in the
affairs
of the professional/learned/technical
society as an officer, committee member, or by
presentation of papers.
(d) The annual review of faculty by the Dean
of the College of Engineering shall include
certification to higher authority of "satisfaction
of continuing qualifications" of a faculty member to
be a member of the "Professional Engineering
Faculty."
(e)
Recognizing that some of the current
engineering faculty/educators may have different
personal objectives OR that it may be appropriate to
appoint
certain
applied
scientists
to the
engineering faculty in the future, an exception to
item (a) shall be allowed provided that:
1.

o n the

the laws

registered in Florida.

appointed "

one

under

of the United

each

by each

for rank o f

a s a "Professional Engineer" for the ranks

This

Each College Personnel

and one alternate

Personnel

Affairs.

of one member

College Personnel Committee.
Committee

Committee

to function as a n advisory group to

a n "Engineer-in-Training"

of Associate Professor of Engineering and
territory

(AA-16) shall be completed
evaluated.

1.

Assistant Professor of Engineering, and

the

department chair.
9.

(4) Promotion Decision and Notification.
(a) The department chair will notify a faculty
member of his intent to support or not support
promotion and explain the procedure involved.
(b) The evaluation process is chair to dean to
Vice President for Academic Affairs to President.
Positive and negative recommendations will be
forwarded successively and the faculty member will
receive a notice of each recommendation at the time
it is forwarded.
(c) All candidates will be reviewed by the
Vice President for Academic Affairs and the
President. Final decisions shall be made by the
President and rendered in writing.
(d) Promotions will normally become effective
at the beginning of the succeeding academic year.
(5) College of Engineering
In addition to the university-wide criteria for
promotion and tenure, as detailed in this document,
the following criteria will be applicable for all
Professional Engineering Faculty nominations:
(a) Current professional registration as

on

evidence

Evaluation Committee and the recommendation of the

their

that any response must b e submitted
within five calendar days.

its

Except for

a quorum

by eighty

serious or prolonged

the following

recommendation and advising the member

committee members representing the College of Arts &
Sciences

Affairs

(iii) A written recommendation

consist of the attendance of all regular
members.

for Academic

faculty member of the committee's

to transact such business as required.
College

the

department o r college level):

to b e fifty

members, and shall call the committee into session
the

as

(unless the member chooses to terminate candidacy a t

The committee chair shall b e a member of

committee

supporting

as well

T h e committee chair shall forward to the

President

(iii) The Vice President for Academic Affairs
the

and

folder

reports of the College Personnel Committee,

(iv)

(i)

the facts

and recommendation of the college dean.

are to b e reported b y the college dean to:

(ii)

of

in the evaluation

written report of the department chair, written and

I n the event no

of the votes

be held

on

It will b e discriminating in

2.

The affected
T h e same

development
maintained

faculty

member

shall

be

of Engineering Science,"
requirement

and professional
as a

requisite

for professional
service

shall

for membership

"Professional Engineering Faculty."

in

be
the

6C-5.H3 PROMOTION
(1) Definition
(a)
General
Faculty
promotion
The
assignment o f a General Faculty member t o a higher
academic o r equivalent rank.
(b) Administrative and Professional employee
promotion - The assignment o f an Administrative and
Professional employee to another Administrative and
Professional class having substantially increased
responsibilities and/or a higher p a y grade, o r a
permanent assignment o f substantially
increased
responsibilities
for the existing classification.
Assignment o f a higher pay grade to a position may
constitute a promotion o r merely a reslotting o f
the position, a t the discretion o f the president o r
president's
designee,
o r t h e Chancellor
or
Chancellor's designee for Board Office amployees.
(2) Criteria and procedure for pronotion
(a) General Faculty
T h e criteria for
promotion o f General Faculty members shall include
meeting the minimum qualifications for appointment
to the rank o r position, increased skill in the
performance o f duties, increased knowledge in the
field o f speciality, increased recognition a s a n
authority
in his/her
field, and potential for
professional
growth.
Procedures
for faculty
participation
in t h e development
o f promotion
recommendations and other procedures a n d criteria
for promotion may b e specified b y the university.
(b) Administrative and Professional employees
- The criteria for promotion o f Administrative and
Professional
employees
shall
include
exemplary
performance o f duties i n t h e employee's present
position
and
satisfaction
of
the
minimum
qualifications contained in the class specification
for the position t o which promoted.
A qualified
Administrative and Professional employee m a y b e
promoted in the employee's current position based
on a substantial increase i n responsibilities.
Procedures for promotion consideration shall be
specified
by
the university
for university
employees,
o r the Chancellor
o r Chancellor's
designee for Board Office employees.
Specific Authority 240.209(3)(m)FS L a w Implemented
2 4 0 . 2 0 9 ( 1 ) , ( 2 ) , ( 4 ) , 447.203(2) F S , History-New
11-11-80, Amended
12-8-81.
Previously
numbered
6C-5.29, Amended 10-13-85.
Editorial N o t e : T h e 10-13-85 amendment entirely
superseded the former r u l e .

6C-5.225 T E N U R E
(1) F o r General faculty w h o are members o f the
general faculty bargaining unit and represented b y
a bargaining agent, the provisions o f this rule are
supplemented b y the BOR/UFF Agreement.
(2) Definition o f Tenure o f the Faculty
(a) Preamble-Institutions o f higher education
are conducted for the common good. The common good
depends upon the unfettered search for truth and
its free exposition.
Academic freedom and tenure
exist in order that society may have the benefit o f
honest judgment and independent criticism. The
meaning o f tenure in the academic community in the
United States is simply a guarantee o f annual
reappointment for General Faculty members until
voluntary
resignation,
retirement,
removal for
adequate
cause, o r layoff
in accordance
with
procedures specified b y the Board o f Regents in
this Chapter and in the BOR/UFF Agreement.
Tenure
is that condition attained b y the General Faculty
member through highly competent teaching, research
or
other
scholarly
activities,
service, and
contributions to the university and to society. It
assures the General Faculty member security o f
employment and immunity from reprisal o r threats
due to an intellectual position o r belief which may
be unpopular.
(b) Tenure - Tenure shall be held a s a ranked
General Faculty member in a n academic department o r
other equivalent academic unit and shall not extend
to administrative
appointments
in
the General
Faculty
or
Administrative
and
Professional
Classification Plan.
A General Faculty member w h o
has been granted tenure b y the Board o f Regents
shall have the status o f permanent member o f the
General Faculty and b e in the continuing employment
of the university until h e o r she:
1.
Voluntarily leaves the employment o f the
university;
2. Voluntarily retires;
3. Is dismissed for cause under the provision
of university rules o r the BOR/UFF Agreement which
governs
the termination
o f General
Faculty
employment;
4.
Is discontinued pursuant t o t h e layoff
provisions in 6C-5.125 and the BOR/UFF Agreement;
or

5.

Dies.

(3) Tenure-earning Appointments
(a) General Faculty Appointments t o the ranks
o f assistant professor, associate professor, »and
profesgor, which appointments do n o t include the
appointment status modifiers "acting," "adjunct,"
"joint,"
"provisional,"
"visiting,"
"research,"
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"clinical," "courtesy," "honorary," o r "affiliate"
(see 6c-5.105(5) are tenure-earning.
Appointments
which include t h e appointment
status modifiers
"joint,"
"provisional,"
"visiting,"
"research,"
"clinical," or "affiliate" may o r may not earn time
toward tenure, as determined b y the university at
the time o f appointment.
(b) If a General Faculty member i s initially
appointed t o the rank o f instructor o r t o a rank
including an appointment status modifier described
in
(3) (a) determined b y the university not b e
tenure-earning, and is subsequently appointed t o a
tenure-earning position, all o r a proportion o f the
General Faculty member's prior service in such
non-tenure-earning
title m a y be counted
toward
tenure, provided the university agrees in writing
to credit such service.
(4) Eligibility for Tenure Nomination
(a) Only those General Faculty members serving
in tenure-earning
appointments
a s described in
(3)(a), above, are eligible to b e nominated for
tenure. Universities may, b y rule, make assistant
professors ineligible for tenure.
(b) Except for General Faculty members w h o , b y
virtue of prior tenure-earning service credited at
the time o f their appointment are eligible for
consideration
earlier,
a decision
whether t o
nominate a General Faculty member for tenure shall
normally
b e made
during
the fifth
year o f
continuous
full-time
service
or
equivalent
part-time service in a tenure-earning position, o r
at the option o f the General Faculty member and
with
the
concurrence
of
the
appropriate
administrative officials, during the sixth year o f
continuous
full-time
service
or
equivalent
part-time service in a tenure-earning position.
Continuous employment for t h e purpose o f tenure
eligibility
consideration
for full-time
service
shall normally mean employment during at least 39
weeks o f any twelve month period.
Continuous
employment for the purpose o f tenure eligibility
consideration for part-time service shall normally
mean employment during at least one semester o f any
twelve month period.
Part-time
service o f an
employee employed at least one full semester in any
twelve month period shall b e accumulated. F o r
example, t w o semesters o f half-time service shall
be considered one-half year of service for purposes
of tenure eligibility.
(c)
The number
o f years
of
previous
tenure-earning service at other institutions o f
higher education which the president m a y agree to
recommend
as credit
toward
a General
Faculty
member's eligibility for tenure shall b e agreed
upon in writing at the time o f employment, subject
to the following restrictions for service at other
than SUS institutions:
the president may approve
credit
for not more
than
t w o years
of
tenure-earning service for a general faculty member
hired as an assistant professor, not more than
three years for a General Faculty member hired a s
an associate professor, a n d n o t more than four
years
for General
Faculty
member
hired
as a
professor.
T h e amount o f prior State University
System tenure-earning
service
creditable
toward
tenure at another university may, b y agreement,
be all or part o f such service.
In the absence o f
such agreement, all such service shall b e credited.
(d) Time spent b y a General Faculty member
under joint appointment o r exchange within o r
without the State University System, on a duly
established
personnel
exchange
program
o f the
university, or on a special assignment for the
benefit o f the parent
institution o r for the
University System, shall b e counted toward the
fulfillment o f eligibility for tenure. In all such
cases, the General Faculty member shall b e so
informed in writing at the time leave is granted.
Time spent away from the university for other
purposes
shall
not be
counted
toward the
fulfillment of eligibility for tenure.
(e) Time spent on uncompensated leave shall
not be credited as time earned toward tenure,
except b y agreement o f the General Faculty member
and the president o r president's designee.
In
deciding whether
t o credit uncompensated
leave
toward tenure eligibility, the president
shall
consider the relevance o f t h e General
Faculty
member's activity while on such leave t o the
General Faculty member's professional development
and field o f employment, the benefits, if a n y ,
which accrue to the university b y virtue o f placing
the General Faculty member on such leave, and other
appropriate factors.
Time spent o n compensated
leave shall b e credited as time earned toward
tenure, unless the General Faculty member and the
president's designee agree in writing that such
leave is not to b e credited.
(5) Granting o f Tenure
(a) B y the end of six years o f continuous
full-time, or equivalent part-time service in a
tenure-earning
position
in a State
University
System university, a General Faculty member shall
be recommended for tenure o r given notice that
further employment will not b e offered. The notice
shall be accompanied b y a statement o f reasons b y
the president or president's designee w h y tenure
was not granted.
(b) Upon nomination b y the president, review
by the Chancellor, and approval b y the Board,
tenure
shall b e granted.
Each nomination for
tenure
shall
be
acted
upon
with
careful
consideration being given to the qualifications o f
the General Faculty member, including evaluation b y
colleagues and the immediate superior.
In making
judgments pertaining
to the decision
to award
tenure, evaluation of research and other creative
activities
b y qualified
scholars
in pertinent
disciplines both within and outside the university
should b e sought.
When one o f the duties o f the
General Faculty member being nominated is service
to public schools, judgments pertaining to the
decision to award tenure shall include the General
Faculty
member's
service
t o public
schools.

Further, when one o f the duties o f the General
Faculty member being nominated is teaching, the
quality of the General Faculty member's teaching
shall b e gauged b y the procedures outlined in these
rules, the BOR/UFF Agreement, and the university
policies
which
govern
faculty
evaluation and
improvement. The General Faculty member considered
for tenure normally shall hold the terminal degree
in the appropriate academic field. ' Nomination o f a
General Faculty member for tenure shall signify
that the president is satisfied the candidate will
continue
to
make
significant
professional
contributions to the university and the academic
community generally.
(c) Tenure may be granted b y the Board at the
time on initial appointment.
Also, t h e Board m a y
approve tenure at an earlier time than specified in
(5)(a), above, if it is recommended with sufficient
justification b y the president with the concurrence
of the Chancellor.
(6) Transfer of SUS Tenure - Transfer o f
tenure
o f General
Faculty
members
serving in
bargaining
unit
positions
is governed
b y the
BOR/UFF Agreement.
Transfer of tenure for General
Faculty members
serving
in non-bargaining
unit
positions
shall b e at the discretion
o f the
university to which the employee is transferring;
the agreement to grant the transfer o f tenure shall
be in writing at the time o f appointment.
(7) Procedure for Tenure Decisions - Each
university shall adopt rules governing procedures
for nominating eligible General Faculty members for
tenure,
criteria
for tenure
decisions, and
notification
of final
action
taken
on the
nomination.
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